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1. PHILOSOPHY AND VISION: 
 

“MORE THAN AN OBLIGATION, MORE THAN A DUTY” 

 
Corporate Social Responsibility” (CSR) is a way of conducting business, by which 
corporate entities visibly contribute to the social good. The essence of CSR is to 
integrate economic, environmental and social objectives with the Club’s operations 
and growth. CSR is the process by which an organization thinks about and evolves its 
relationships with society for the common good and demonstrates its commitment by 
giving back to the society for the resources it used.The Companies Act, 2013 (“the 
Act”) stipulates the provisions regarding mandatory adherence to the Corporate Social 
Responsibility practices by the prescribed companies.  
 

2. COMPANY’S BACKGROUND:  
 
ROYAL WESTERN INDIA TURF CLUB LIMITEDwas incorporated on April 01, 1925. The 
Club has two business segments namely ‘Horse racing’ and ‘Other Club activities’.  
 
‘Horse racing’ segment is mainly involved in conducting horse races, betting on horse 
races, registration of horses and medical treatment of horses, etc. 
 
‘Other Club activities’ segment is mainly involved in providing hospitality services to 
members and their guests, health club, lawn hire and helipad facilities . 
 

3. TITLE: 
 
This policy, which encompasses the Club’s philosophy for describing its responsibility 
as a corporate citizen, and lays down the guiding principles for selection, 
implementation and monitoring of activities as well as formulation of the annual 
action plan; is titled as the “Royal Western India Turf Club Limited- Corporate Social 
Responsibility Policy” (hereinafter referred as the “CSR Policy” or “Policy”) 
 

4. APPLICABILITY: 
 
The Policy shall apply to all CSR projects, programs, activities and initiatives to be 
undertaken by the Club in accordance with this CSR Policy for the benefit of different 
segments of the society. 
 
A. CSR VISION STATEMENT: 
 
“Help to improve lives by partnering with communities to deliver lasting solutions.” 
 
The Vision statement is built on the four value pillars:  
 Improving Lives  
 Sustainable Development  
 Partnerships  
 Care and Concern  
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B. OBJECTIVES OF CLUB’S CSR: 
 
The CSR policy intends to: 
 
 Strive for social,cultural, environmental and economic development that 
positively impacts the society at large with a minimal resource footprint. 
 
 Embrace responsibility for the Club’s actions and encourage a positive impact 
through its activities on hunger, poverty, malnutrition, environment, communities, 
stakeholders, society, etc.  

 
C. DEFINITIONS & REFERENCES: 
 
 DEFINITIONS: 

 

 The terms defined in this CSR Policy shall have the meanings herein specified 
and terms not defined shall have the meanings as defined in the Companies 
Act, 2013 and Companies (Corporate Social Responsibility) Rules framed 
thereunder including any statutory modifications or re-enactments thereof. 

 

 The “Board of Directors” means “Committee of Club”. 
 

 The “Directors of Company” means  “Members of Committee” 
 

 The “Act” means “Companies Act, 2013 or any other previous Company Law” 
 
 REFERENCES: 

 
Reference to any Act, Rules, Statute or Notification shall include any statutory 
modification, substitution or re-enactment thereof. 

 
 

D. AREAS / LOCALITIES TO BE COVERED:- 
 
The Club shall give preference to the local area and the areas around it where it 
operates, for spending the amount earmarked for CSR activities. On need basis, 
the CSR activities could be extended to whole of India. 
 

E. CSR COMMITTEE: 
 
 

the CSR Committee may be formed by theCommittee of Clubin accordance with 
requirement of provisions of Section 135 Companies Act,2013. 
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 The CSR Committee shall comprise of at least two or 
moreCommitteeMemberswho are to be appointed from amongst the Committee of 
Club.  
 
 The Committee of Clubshall at its sole discretion, have the power to appoint any 
Member, remove any such Member so appointed and appoint another in his/her 
place. Any such appointment and/or removal shall be made by a resolution of the 
Board. 

 
 The Chairperson of the CSR Committee shall be designated by the Committee of 
Clubfrom amongst the Committee members. 

 
 The Committee of Clubwill have the power to reconstitute CSR Committee as and 
when required from time to time. 

 
 The CSR Committee may nominate any official of the Clubother than the 
Committee Membersof the Club to help execute and monitor implementation of the 
CSR activities. 

 
 The CSR Committee may meet as and when required. The CSR Committee shall 
be entitled to invite any person to attend its Meetings and participate in the 
discussion and deliberations if it  thinks fit. 

 
 The quorum necessary for the transaction of business of CSR Committee shall be 
Two (2) Members (present in person or by any other permissible means).  
 
 A duly convened meeting of the CSR Committee at which a quorum is present 
shall be competent to exercise all or any of the authorities, powers and discretions 
vested in or exercisable by the CSR Committee as provided herein and delegated by 
the Committee of Club from time to time. 

 
 The CSR Committee shall have the following responsibilities: 

 
a) Formulate and recommend to the Committee of Club, a Corporate Social 

Responsibility Policy (“CSR Policy”) which shall indicate the CSR activities 
to be undertaken by the Company in areas or subject, specified in 
Schedule VII of the Act. 
 

b) Recommend the amount of expenditure to be incurred on the specific CSR 
initiatives based on the activities referred to in clause (a). 
 

c) Monitor or appoint a senior official of the Club to monitor the CSR Policy 
of the Company, its implementation and expenditures periodically. 
 

d) Report to the Committee of Club the reasons for not spending the amount 
budgeted for CSR. 
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e) Provide to the Committee of Club a responsibility statement that the 
implementation and monitoring of CSR Policy, is in compliance with the 
CSR Objectives and Policy of the Club. 
 

f) Frame any other bye-laws, rules or procedures as it may deem fit for 
administering the CSR Policy. 
 

g) CSR Committee, in the exercise of its powers, may require any information 
from the Company, and / or seek the assistance of any employee of the 
Club as it may deem fit to effectively discharge its duties. 
 

h) To adhere to Section 135 of the Act and CSR Rules (including any statutory 
modifications, amendments or re-enactments thereto for the time being in 
force). 
 

i) All other activities as informed or delegated by the Committee of Clubfrom 
time to time. 

 
F. ANNUAL ACTION PLAN: 

 
The CSR Committee will, in pursuance of the CSR policy, formulate and 
recommend to the Board, an annual action plan which shall include the following, 
namely:-  
 
(a) the list of CSR projects or programmes that are approved, to be undertaken in 
areas and subjects specified in Schedule VII of the Act;  
(b) the manner of execution of such projects or programmes;  
(c)the modalities of utilisation of funds and implementation schedules for the 
projects or programmes;  
(d) monitoring and reporting mechanism for the projects or programmes; and  
(e) details of need and impact assessment, if any, for the projects undertaken by 
the Company; Provided that Board may alter such plan at any time during the 
financial year, as per the recommendation of the CSR Committee, based on the 
reasonable justification to that effect. 

 
G. VALIDITY AND MAINTENANCE OF CSR POLICY: ND Maintenance 

 
The CSR policy will be maintained by the CSR Committee of the Cluband will be 
reviewed by the Committee of Clubat periodic intervals. 
 
 
H. CSR ACTIVITIES: 
 
 The Club shall undertake such CSR activities as stated by this CSR Policy in 
compliance with Rule 4(1) of the CSR Rules as amended from time to time as well as 
activities listed in the Schedule-VII of the Companies Act, 2013 as amended or 
modified from time to time. 
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 The CSR activities shall be undertaken only in India. 

 
 The following CSR projects or programs or activities are not considered as CSR 
activities pursuant to the provisions of the Companies Act, 2013: 
 
i. activities undertaken in pursuance of normal course of business of the Company; 
ii. any activity undertaken by the Company outside India except for training of Indian 
sports personnel representing any State or Union territory at national level or 
representing India at international level;  
iii. contributionof any amount directly or indirectly to any political party under 
section 182 of the Companies Act, 2013;  
iv. activities benefitting employees of the Company as defined in clause (k) of 
section 2 of the Code on Wages, 2019;  
v. activities supported by the Company on sponsorship basis for deriving marketing 
benefits for its products or services;  
vi. activities carried out for fulfilment of any other statutory obligations under any 
law in force in India. 
 

 Contribution of any amount if made through any Corpus of a Trust /Society 
/Section 8 Companies etc., the CSR Committee shall ensure that such Trust / Society 
/Section 8 Companies are created exclusively for undertaking CSR activities or for a 
purpose directly relatable to a subject covered in Schedule VII of the Act.  

 
 The CSR amount may be spent by the Club for creation or acquisition of a capital 
asset, which shall be held by – 

 
i. a company established under section 8 of the Act, or a Registered Public Trust 

or Registered Society, having charitable objects and CSR Registration Number 
under subrule (2) of rule 4 of the CSR rules; or  
 

ii. beneficiaries of the said CSR project, in the form of self-help groups, collectives, 
entities; or 

 
iii. a public authority. 

 
I. CSR BUDGET: 
 
 The Committee of Club shall ensure that in each financial year the Company 
spends at least 2% of the average net profit made during the three immediately 
preceding financial years,ifany. The average net profit shall be calculated in 
accordance with the provisions of Section 198 of the Companies Act, 2013. 

 
 The Committee of Clubshall ensure that in case the Club is unable to spend the 
amount or have under spent the allocated CSR budget for any financial year, the 
balance amount would be transferred to CSR Provisions. 
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 CSR expenditure includes all expenditure including contribution to corpus, the 
projects or programs relating to CSR activities approved by the Committee of Club on 
the recommendation of its CSR Committee, but does not include any expenditure on 
any item not in conformity or not in line with activities which fall within the purview 
of Schedule VII of the Act. 

 
 In case of any surplus arising out of CSR projects the same shall not form part 

of business profits of the Club. 
 
 The Club may collaborate or pool resources with other Companies to undertake 
CSR activities. 

 
 As per Section 135 of the Companies Act, 2013 (“the Act”), the Club will report in 
its Committee Report to the membersof the Club with reasons, if any, for under 
spending or not spending the allocated CSR Budget in any of the financial year.  

Focus 
J. IMPLEMENTATION PROCESS: 
 
 The CSR Policy shall be implemented by the CSR Committee under the broad 
policy and/or frame work laid down by the Committee of Club in this regard from 
time to time.  
 
CSR Committee may nominate any official of the Club other than the Members of 
the Company to help execute and monitor implementation of the CSR activities. 
Such an official shall directly submit his/her Report to the CSR Committee. 

 
 The CSR Committee shall identify the CSR activities along with the geographical 
area to be undertaken by the Company. 

 
 The CSR Committee shall also estimate the total amount of expenditure to be 
incurred and time required by the Company for undertaking such CSR activities. 

 
 On determination of the modalities, the CSR Committee shall present a proposal 
before the Committee of Club. 

 
 The time period/duration over which a particular project will be spread, will 
depend on its nature, extent of coverage and the intended impact of the project. 

 
 The CSR Committee shall authorize any of its members to approve their lease 
of funds against the verified work plans in accordance with the approved budget for 
undertaking the CSR activities as approved by the Board. 
 
 CSR activities should be undertaken by the Company in accordance with CSR 
Action Plan, which, as stated above, will be annually recommended by the CSR 
Committee and approved by the Committee of Club.  
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The CSR activities may be undertaken and / or implemented by the Club itself or 
through – 
(a) a company established under section 8 of the Act, or a registered public trust or a 

registered society, registered under section 12A and 80 G of the IncomeTax Act, 
1961 (43 of 1961), established by the Company, either singly or along with any 
other company, or 
 

(b) a company established under section 8 of the Act or a registered trust or a 
registered society, established by the Central Government or State Government; or 
 
(b) any entity established under an Act of Parliament or a State legislature; or 

 
(d) a company established under section 8 of the Act, or a registered public trust or a 
registered society, registered under section 12A and 80G of the Income Tax Act, 
1961, and having an established track record of at least three years in undertaking 
similar activities.  
 
Provided that any such implementation agency is registered in accordance with the 
provisions of the CSR Rules, if required. 
 
The Company may engage international organisations for designing, monitoring and 
evaluation of the CSR projects or programmes as per this policy as well as for 
capacity building of its own personnel for CSR. 
 
The Company may also collaborate with other companies for undertaking projects or 
programs or CSR activities in such a manner that the CSR Committees of respective 
companies are in a position to report separately on such projects or programs in 
accordance with the CSR rules. 
 
The authorized member shall periodically update the members of the Committee 
about the allocation / utilization of funds towards the CSR activities. 

 
K. MONITORING: 
 
 The Committee shall discuss the progress of each project undertaken and make 
any decision with respect to the project which it thinks fit. 

 
 The CSR Committee shall monitor the CSR expenditure on periodical basis and 
shall provide periodical report to the Committee of Clubon the implementation of 
CSR activities. 
 
 

L. IMPACT ASSESSMENT: 
 
Impactassessment shall be undertaken by the Club or through independent 
professional third parties / professional institutions, especially on the strategic and 
high value programs. The same will be in accordance with CSR Action Plan, which, as 
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stated above, will be annually recommended by the CSR Committee and approved by 
the Committee of Club. 
 
 
M. REPORTING: 
 
The Committee report shall include an annual report on CSR containing the particulars 
of the CSR activities in the manner as specified in the CSR Rules. 
 
N. DOCUMENTATION: 
 
The CSR Committeeof the Clubwill ensure that CSR projects are documented and 
accountability is fixed atrequisite level of the CSR process and the implementation 
mechanism. A repository of case studies and goodpractices may be compiled to learn 
from and build upon successful interventions. 
 
O. DISPLAY OF THE CSR POLICY ON THE WEBSITE OF THE COMPANY: 
 
The Club shall comply with Section 135 of the Act by ensuring that it makes a full 
disclosure of its CSR Policy, Projects / Programmes, Activities, monitoring mechanism, 
Implementing Agencies, Expenditure details as well as the composition of the CSR 
Committee of the Committee of Clubon the website of ROYAL WESTERN INDIA TURF 
CLUB LIMITEDi.e.https://rwitc.com/ 
 
P. MISCELLANEOUS: 

 
The Club reserves the right to modify, cancel, and/or amend any of the provisions of 
this policy in accordance with the prevailing statute.  
 
Notwithstanding any clause in this Policy, no action pertaining to CSR activities shall be 
taken in contravention of the provision of Section 135 of the Act and CSR Rules. 
 

****************************** 
 
    
 


